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Background

Filipino nurses comprise the largest share of immigrant nurses
amounting to about four percent (4%) of the registered nurses
in the US.

About 31% of the nurses who died during the COVID-19 pandemic were of
Filipino descent (Wrights, 2023).

Fil-Am Nurses’ integration of their cultural norms, belief system, and values
iInfluence their caregiving attitudes, behaviors and practices (Ordonez &
Gandeza, 2004)

OBJECTIVES

To equip the Immigrant Filipino Nurses of Nevada with self-care strategies to
address their emotional, mental, psychosocial, and physical stimulants that
lead to stress, anxiety, and depression.

Through the cognitive, affective, and behavioral training course, the nurse
participants will acquire the knowledge, skills, and attitudes that would assist
them through the challenges of their daily work duties and responsibilities as

well as their personal or social life.

The recognition and understanding of their own core cultural
traits will give them a chance to determine the factors that may influence their
way of thinking, decision-making, or action in any given situation whether at
work as a nurse or as an individual.

CAVEAT

* Not meant to heal, cure, or treat any iliness or disorder.
* Aims to empower Immigrant Filipino Nurses through
said strategies.
* Not a substitute to seeking professional medical, psychiatric or
psychological assistance

Please know that there are counselors available 24/7 at the 988 Suicide and
Crisis Lifeline (Dial 988 or visit the website at https.//988lifeline.org))

THE SELF-CARE PROGRAM

This 21-day Self-Care Program comes in three parts.

Part |, The Whys and The Wherefores,
details the rationale and the results of the survey
conducted by the authors.

Core Cultural Traits

What comes to your mind when you hear these terms?
Do you remember saying these quotes or phrases yourself in
previous situations or encounters?

Do you think or believe that they are negative?

At what levels do you think they are unhealthy?

Do you think or believe that they can be positive influences?

CORE FILIPINO TRAITS/ATTITUDES
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Part [l. The Manual, contains life-coaching tools through cognitive, affective,
and behavioral strategies.

* An Integrated Life Assessment

* Pre-program Burnout Assessment

« Contract with Self
* Intention Journal and Book of Proofs
« 21 Days of Strategical Domains
Cognitive—I Care for my Mind
Affective—I Care for my Emotions
Behavioral—| Care for my Body
» Post-program Burnout Assessment

Part lll is the Facilitators’ Guide for those who want to facilitate the 21-day program.

Results:
Pre-program Burnout Levels
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@ 5-°| feel completely burned out and often
wonder if | can go on. | am at the point...

@ 4-"The symptoms of burnout that I'm
experiencing won't go away. | think ab
3-"1 am definitely being burned out and
have one or more symptoms of burno..

@ 2-"Occasionally, | am under stress, and
| don't have the same energy as | onc. ..

1--"I enjoy my work, | have no sympioms
!

Post-program Burnout Levels

@ 5-°| feel completely burned out and often
wonder if | can go on_ | am at the point. ..

@ 4-"The symptoms of burnout that I'm
experiencing won't go away. | think ab_.
3"l am definitely being burmed out and
have gne or more symptoms of burno.

@ 2-"0Occasionally, | am under stress, and
| don't have the same energy as | onc...

@ 1-"1 enjoy my work, | have no symptoms
of burmout.

Conclusions/Implications

The culturally sensitive self-care program showed a decrease in burnout levels
among immigrant Filipino Nurses. However, the data obtained is very limited due to the
small sample size of PNANV members that completed the program. Further study of this
culturally sensitive self-care program’s impact in addressing immigrant Fililipino nurses’
burnout levels is highly recommended.

A potential extension of this self-care program would include
discovery of the core cultural traits of nurses from other minority
populations, specifically the Asian American Native Hawaiian
Pacific Islander, and develop culturally appropriate self-care
strategies.

REFERENCES
Choy, C. C. (2019). Why are there so many Filipino nurses in California.

https://www.zocalopublicsquare.org/2019/09/30/why-are-there-so-many-
filipino-nurses-in-california/ideas/essay/

Dy-cok Medalla, E. (2023). Made for Export: How U.S. and Philippine
Policies Commodify and Traffick Filipino Nurses. City University of New
York Law Review 2 (1)

Galanis, P., Vraka, 1., Fragkou, D., Bilali, A. and Kaitelidou, D. (2021),
Nurses' burnout and associated risk factors during the COVID-19
pandemic: A systematic review and meta-analysis. J Adv Nurs, 77: 3286-

3302. https://do1.org/10.1111/7an.14839

Gilbert, H. A. (2020). Florence Nightingale's Environmental Theory and

its influence on contemporary infection control. Collegian, 27 (6) P 626-
633 https://doi.org/10.1016/1.colegn.2020.09.006.

Goh, Yong-Shian, and Lopez, V. (2021). Acculturation, quality of life and work
environment of international nurses 1n a multi-cultural society: A cross-sectional,
correlational study.Volume 30, May 2016, Pages 111-118
https://doi.org/10.1016/1.apnr.2015.08.004

Merriam-Webster. (n.d.). Nursing. In Merriam-Webster.com dictionary. Retrieved
March 18, 2023, from https://www.merriam-webster.com/dictionary/nursing

Montayre, J. , Montayre, J.,, & Holroyd, E. (2018). The global Filipino nurse: An
integrative review of Filipino nurses’ work experiences. Journal of Nursing
Management. 26 (4) pages 338347.

https://do1.org/10.1111/jonm.12552

Nazareno, J., Yoshioka, E., Adia, A. C., Restar, A., Operario, D., & Choy, C. C.
(2021). From imperialism to inpatient care: Work differences of Filipino and White
registered nurses in the United States and implications for COVID-19 through an
intersectional lens. Gender, work, and organization, 28(4), 1426—1446.

https://doi.org/10.1111/gwao0.12657

Ordonez, R. V. & Gandeza,N. (2004). Integrating traditional beliefs and
modern medicine: Filipino nurses’
health beliefs, behaviors, and practices. Home Health Care Management &
Practice. 17 (1), 22-27
doi: 10.1177/1084822304268152

Shaffer, F. A., Bakhshi, M. A., Cook, K. N., & Alvarez, T. D. (2021). The
Contributions of Immigrant Nurses in the U.S. During the COVID-19 Pandemic: A
CGFNS International Study. Nurse leader, 19(2), 198-203.
https://doi.org/10.1016/;.mnl.2020.11.007

Wright, K. (2023). Filipino and Filipino American Nurses in the United States.
University of Washington School of Nursing

ANV: Strength, Resilience, and Resolve throug
Website: pnanv.org
Email: Pnanv.org@gmail.com



https://www.zocalopublicsquare.org/2019/09/30/why-are-there-so-many-filipino-nurses-in-california/ideas/essay/
https://doi.org/10.1111/jan.14839
https://doi.org/10.1016/j.colegn.2020.09.006
https://www.sciencedirect.com/journal/applied-nursing-research/vol/30/suppl/C
https://doi.org/10.1016/j.apnr.2015.08.004
https://www.merriam-webster.com/dictionary/nursing
https://onlinelibrary.wiley.com/toc/13652834/2018/26/4
https://onlinelibrary.wiley.com/toc/13652834/2018/26/4
https://onlinelibrary.wiley.com/toc/13652834/2018/26/4
https://doi.org/10.1111/jonm.12552
https://doi.org/10.1111/gwao.12657
https://doi.org/10.1016/j.mnl.2020.11.007

	���Elizabeth de Leon-Gamboa, MSN Ed., RN, �CPHQ, CCM, CMCN�Dorothy Lenore Llariza-Tome, BA������

